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OD Views
Studying this course has facilitated me to build personal characters like self-esteem, honesty, and creativity. These characters would help me in building an organization that I may work in by ensuring a good relationship is enhanced. A good relationship would facilitate sales due to excellent interaction with clients and convincing them to buy a company's product and hence increasing the profits. Additionally, my views on creativity have fully developed and will facilitate in ensuring a company's effectiveness (Cheung-Judge & Holbeche, 2011).  I can research systems within an organization to understand their goals and defectiveness in the organization, which will help in the elimination of faulty and unuseful instruments, which will create space for the useful systems which will be highly incorporated. 
The study has helped to me to bold give interventions in a company to ensure the processes are effective. I would identify a new approach that will help develop the organization, either by changing business cards or advertising. It online to ensure it grows. The plans should be incorporated immediately without making normal activities dysfunctional. I should also take time and evaluate how the new methods deliver and make the company more productive.
[bookmark: _GoBack]The course has ensured that I have learned the standard code of ethics that includes honesty, integrity, and hard work, which will make a company grow due to minimal loses. For instance, a manager that is not trustworthy would make sales ineffectively and result in losses. Looses will see a company running out of resources and eventually closing down, which is not the required ethics in the development of an organization. Excellent strategies, procedures, and policies should be the key aims of a developing organization.
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